
Great Employees Stay Because Sometimes Giving Up That Something Special is Giving Up Too Much. 

To stay as a part of a company for over 40 years says something bigger than just the culture at GS Global Resources (GSGR), it says something 
about those emotional connections that feed employees with a sense of pride and belonging along with the exclusivity that you are indeed 
“something special.”  

Don Murrow has been with GS Global Resources for 46 years, 3 months subsequent to 16,893 days, not that anyone is counting, and during this time 
he has seen many changes take place. Not just changes in the industry alone, nor in the technology, but in how the world as a whole continues to 
change and evolve as new generations come in. One thing that has remained constant for Don over the years is his ability to establish relationships 
and to connect no matter a person’s age, or level of understanding. 

As a part of GS Global Resources, E-Force Team, Don Murrow is big part of GSGRs’ elite engineering team, solving problems at the intersection of 
fluid power and electronic control.  



October 15, 2018 

Q. How long have you been with GS Global Resources (GSGR)?
A. 40 years, same as the Israelites wandering in the desert. 

Q. What year did you start?
A. June of 1978. 

Q. What year did you retire only to come back and work for GSGR as part of our E-Force Team to support our Account Managers?
A. I retired in 2014. Came to GSGR to join the e-Force team the same day.

Q. What do you love about your job?
A. I would say the reason I have always loved this Hydraulic Business is watching machines and designs come together.

Q. What do you dislike about your job, if anything?
A. Currently, there is nothing I really dislike, except watching things take longer to accomplish. I assume everything is that way. I think suppliers have put greater

pressure on folks like GSGR since there is a need on all sides to reduce inventory.

Q. What can you tell us about the people your work for at GSGR?
A. At this time in my life, you would not work even part-time, if you did not love the people.  I have always liked the people at GSGR. Maybe it helped a little

that I have worked remote in the early days.

Q. What can you tell us about the customers your work with?
A. GSGR has grown, because not only do we have a great variety of customers, but they embrace what we try to bring to market. We have early innovators

of the system concept, and this has been the primary reason for our growth and longevity.  I am certain John Thornton is not done with ideas of expansion. 

Q. When you are not working, what is your favorite pass time?
A. When I am not working, I play some golf. Jill (my wife) and I played 9 holes in February here in Appleton. We have a nice garden and yard that takes some

time with upkeep, but I enjoy every minute of it.  We like to travel a few times a year and incorporate golf and sightseeing. We have 2 grandkids currently, so
I make sure I take every opportunity I can to spend time with family.



 

 

      

 
 
 
 
 

 
 
 
 
 
 
Satisfaction in working directly with customer’s advancing their knowledge, and to educate the OEM on 
how to approach mobile and industrial applications.  
 
 
To stay with a company for 40 years says a lot about the company and it’s employee’s.  E-Force stands ready to educate OEMs on how to 
approach mobile and industrial machine applications. Pragmatic, market-leading concepts drive their recommendations. From system and 
component design to production and market support, E-Force now provides OEMs access to rare, globally-tested engineering talent 
 
 
Don Murrow was Interviewed by Jeanette Cutberth, Marketing Coordinator for GS Global Resources  
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